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OVERVIEW
• Obtained 3 years of applicant data from NYU Langone

• Removed duplicate applications to determine unique applicant demographic 
data

• Used 4/5ths rule to evaluate subgroup differences for subgroups for 
subgroups with at least 300 applicants



FINDINGS
• Talent Plus assessments do not demonstrate adverse impact or bias across 

gender categories

• Talent Plus assessments do not demonstrate adverse impact or bias across 
ethnic categories

• Talent Plus assessments do not demonstrate adverse impact or bias among 
intersectional categories 



2022 Year in Review (Across 
Assessments)



Talent Plus assessments
do not demonstrate 

adverse impact across 
gender

All Talent Plus Assessments 2022 | Gender

Male Female†

Recommended 16,709 43,621

Not 
Recommended 10,025 17,556

Total 26,731 61,117

Selection Rate 63% 65%

Impact Ratio* .97 1.0
*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
†Indicates Reference Group.



Regardless of 
race, Talent Plus 
assessments do 
not demonstrate 
adverse impact

All Talent Plus Assessments 2022 | Race
Black or 
African 

American

Hispanic 
or Latino

White or 
Caucasian

American 
Indian or 
Alaska 
Native

Asian

Native 
Hawaiian 
or Other 
Pacific 

Islander

Two or 
More 

Races†

Recommended 15,523 12,006 14,495 249 8,671 152 2,546

Not Recommended 8,339 6,576 7,376 106 6,064 75 1,163

Total 23,862 18,582 21,871 315 14,735 227 3,709

Selection Rate 65% 65% 67% 70% 59% 67% 69%

Impact Ratio* .94 .94 .97 xx .86 xx 1.0
*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence of adverse 
impact.
†Indicates Reference Group.



Talent Plus Assessments 2022 | Intersectionality
Number of Applicants 

Assessed
Number of Applicants 

Recommended
Recommendation 

Rate
Impact Ratio

Hispanic or Latino
Female 12,933 8419 65% 0.93
Male 5,570 3545 64% 0.91

Not Hispanic or 
Latino Female

White 15,243 10239 67% 0.96
Black or African 

American 16,648 10920 66% 0.94
Native Hawaiian or 

Pacific Islander 174 119 68% **
Asian 9,596 5739 60% 0.86

American Indian or 
Alaska Native 249 183 73% **

Two or More Races 2,603 1826 70% 1.00

Not Hispanic or 
Latino Male

White 6,489 4179 64% 0.91
Black or African 

American 7,170 4575 64% 0.91
Native Hawaiian or 

Pacific Islander 51 31 61% **
Asian 5,092 2905 57% 0.81

American Indian or 
Alaska Native 105 65 62% **

Two or More Races 1,067 693 65% 0.93



3-Year Time Period



Talent Plus assessment 
does not demonstrate 
adverse impact across 

gender

Assessment 1 | Gender

Male† Female

Recommended 9,861 43,621

Not 
Recommended 3,497 17,556

Total 13,358 61,117

Recommendation 
Rate 74% 71%

Impact Ratio* 1.0 .97

*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
†Indicates Reference Group.



Talent Plus 
assessment does 
not demonstrate 
adverse impact 

across race

Assessment 1 | Race

Black or 
African 

American

Hispanic 
or Latino

White or 
Caucasian

American 
Indian or 
Alaska 
Native

Asian

Native 
Hawaiian or 

Other 
Pacific 

Islander

Two or 
More 

Races†

Recommended 11,435 9,114 19,563 195 8,811 114 1914

Not Recommended 4,711 3,729 6,724 65 4,045 39 631

Total 16,146 12,843 26,287 260 12,856 153 2545

Recommendation 
Rate 71% 71% 74% xx% 69% xx% 75%

Impact Ratio* .95 .95 .99 .92

*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence of 
adverse impact.
†Indicates Reference Group.



Talent Plus assessment 
does not demonstrate 
adverse impact across 

ethnicity

Assessment 1 | Ethnicity

Hispanic or Latino† Not Hispanic or Latino

Recommended 9,114 40,118

Not 
Recommended 3,729 15,584

Total 12,843 55,702

Recommendation 
Rate 71% 72%

Impact Ratio* 1.0 .99

*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
†Indicates Reference Group.



Assessment 1 | Intersectionality
Number of Applicants 

Assessed
Number of Applicants 

Recommended
Recommendation 

Rate
Impact Ratio

Hispanic or Latino
Female 10458 7395 71% 0.93
Male 2357 1705 72% 0.94

Not Hispanic or 
Latino Female

White 21957 16273 74% 0.97
Black or African 

American 13553 9490 70% 0.92
Native Hawaiian or 

Pacific Islander 108 82 76% **
Asian 9827 6659 68% 0.89

American Indian or 
Alaska Native 213 160 75% **

Two or More Races 2081 1555 75% 0.99

Not Hispanic or 
Latino Male

White 4261 3242 76% 1.00
Black or African 

American 2574 1930 75% 0.99
Native Hawaiian or 

Pacific Islander 43 30 70% **
Asian 3004 2136 71% 0.93

American Indian or 
Alaska Native 45 31 69% **

Two or More Races 439 338 77% **



Talent Plus assessment 
does not demonstrate 
adverse impact across 

gender

Assessment 2 | Gender

Male Female†

Recommended 29,712 65,831

Not 
Recommended 15,190 30,627

Total 44,902 96,458

Recommendation 
Rate 66% 68%

Impact Ratio* .97 1.0

*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
†Indicates Reference Group.



Talent Plus 
assessment does not
demonstrate adverse 
impact across race

Assessment 2 | Race

Black or 
African 

American

Hispanic 
or Latino

White or 
Caucasian

American 
Indian or 
Alaska 
Native†

Asian

Native 
Hawaiian 
or Other 
Pacific 

Islander

Two or 
More 
Races

Recommended 32,545 24,250 18,428 473 10,498 272 4528

Not 
Recommended 15,376 11,667 7,880 154 6,431 99 1744

Total 47,921 35,917 26,308 627 16,929 371 6272

Recommendation 
Rate 68% 68% 70% 75% 62% xx% 72%

Impact Ratio* .90 .89 .93 1.0 .82 .96

*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
†Indicates Reference Group.



Talent Plus assessment 
does not demonstrate 
adverse impact across 

ethnicity

Assessment 2 | Ethnicity

Hispanic or Latino Not Hispanic or Latino†

Recommended 24,250 62,216

Not 
Recommended 11,667 29,940

Total 35,917 92,156

Recommendation 
Rate 68% 68%

Impact Ratio* 1.0** 1.0

*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
**0.9999236 prior to rounding.
†Indicates Reference Group.



Talent Plus Assessment 2 | Intersectionality
Number of Applicants 

Assessed
Number of Applicants 

Recommended
Recommendation 

Rate
Impact Ratio

Hispanic or Latino
Female 24513 16647 68% .93
Male 11298 7544 68% .93

Not Hispanic or 
Latino Female

White 17927 12742 71% .97
Black or African 

American 32295 22238 69% .94
Native Hawaiian or 

Pacific Islander 269 193 71% **
Asian 11249 6968 62% .85

American Indian or 
Alaska Native 430 336 78% **

Two or More Races 4413 3238 73% 1.00

Not Hispanic or 
Latino Male

White 8192 5573 68% .93
Black or African 

American 15542 10254 66% .90
Native Hawaiian or 

Pacific Islander 100 77 77% **
Asian 5631 3501 62% .85

American Indian or 
Alaska Native 197 137 70% **

Two or More Races 1806 1261 70% .95



Talent Plus assessment 
does not demonstrate 
adverse impact across 

gender

Assessment 3 | Gender

Male Female†

Recommended 17,303 25,868

Not 
Recommended 9,544 13,243

Total 26,847 39,111

Recommendation 
Rate 64% 66%

Impact Ratio* .97 1.0

Excludes Cautionary Recommendations.
*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
†Indicates Reference Group.



Talent Plus 
assessment does 
not demonstrate 
adverse impact 
across gender

Assessment 3 | Race

Black or 
African 

American

Hispanic 
or Latino

White or 
Caucasian

American 
Indian or 
Alaska 
Native†

Asian

Native 
Hawaiian 
or Other 
Pacific 

Islander

Two or 
More 
Races

Recommended 7,032 6,581 15,012 104 10,695 64 1757

Not 
Recommended 3,312 3,192 6,873 42 7,544 25 766

Total 10,344 9,773 21,885 144 18,239 89 2523

Recommendation 
Rate 68% 67% 69% xx% 59% xx% 70%

Impact Ratio* .97 .95 .98 ** .84 ** 1.0

Excludes Cautionary Recommendations.
*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
** n < 100
†Indicates Reference Group.



Hispanic and non-Hispanic 
applicants are 

recommended at a similar 
rate.

Assessment 3 | Ethnicity

Hispanic or Latino† Not Hispanic or Latino

Recommended 6,581 32,907

Not 
Recommended 3,192 17,796

Total 9,773 50,703

Recommendation 
Rate 67% 65%

Impact Ratio* 1.0 .96

Excludes Cautionary Recommendations.
*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
†Indicates Reference Group.



Assessment 3 | Intersectionality
Number of Applicants 

Assessed
Number of Applicants 

Recommended
Recommendation 

Rate
Impact Ratio

Hispanic or Latino
Female 5883 4021 68% .96
Male 3845 2538 66% .93

Not Hispanic or 
Latino Female

White 12328 8590 70% .99
Black or African 

American 6563 4436 67% .94
Native Hawaiian or 

Pacific Islander 68 48 71% **
Asian 10592 6291 59% .83

American Indian or 
Alaska Native 91 65 71% **

Two or More Races 1531 1080 71% 1.00

Not Hispanic or 
Latino Male

White 9445 6352 67% .94
Black or African 

American 3755 2580 69% .97
Native Hawaiian or 

Pacific Islander 20 16 80% **
Asian 7591 4371 .58 .81

American Indian or 
Alaska Native 53 38 72% **

Two or More Races 962 658 68% .96



Talent Plus assessment 
does not demonstrate 
adverse impact across 

gender

Assessment 4 | Gender

Male† Female

Recommended 6,067 8,346

Not 
Recommended 4,972 7,543

Total 11,039 15,889

Recommendation 
Rate 55% 53%

Impact Ratio* 1.0 .96

*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
†Indicates Reference Group.



Talent Plus 
assessment does not
demonstrate adverse 
impact across race

Assessment 4 | Race

Black or 
African 

American

Hispanic 
or Latino

White or 
Caucasian

American 
Indian or 
Alaska 
Native

Asian

Native 
Hawaiian 
or Other 
Pacific 

Islander

Two or 
More 

Races†

Recommended 2,864 2,261 5,539 41 2,232 24 692

Not 
Recommended 2,386 2,052 4,732 31 2,181 30 420

Total 5,250 4,313 10,271 72 4,413 54 1112

Recommendation 
Rate 55% 52% 54% 57% 51% 44% 62%

Impact Ratio* .89 .84 .87 ** .82 ** 1.0

*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence of 
adverse impact.
** n < 100
†Indicates Reference Group.



Talent Plus assessment 
does not demonstrate 
adverse impact across 

ethnicity

Assessment 4 | Ethnicity

Hispanic or Latino Not Hispanic or Latino†

Recommended 2,261 10,700

Not 
Recommended 2,052 9,360

Total 4,313 20,060

Recommendation 
Rate 52% 53%

Impact Ratio* .98 1.0

*Impact Ratios greater than 0.80 (4/5ths rule) will generally not be regarded by Federal enforcement agencies as evidence 
of adverse impact.
†Indicates Reference Group.



Assessment 4 | Intersectionality
Number of Applicants 

Assessed
Number of Applicants 

Recommended
Recommendation 

Rate
Impact Ratio

Hispanic or Latino
Female 2640 1375 52% .84
Male 1660 880 53% .85

Not Hispanic or 
Latino Female

White 5673 3979 53% .85
Black or African 

American 3379 1793 53% .85
Native Hawaiian or 

Pacific Islander 32 13 41% **
Asian 2458 1223 50% .81

American Indian or 
Alaska Native 48 26 54% **

Two or More Races 706 437 62% 1.00

Not Hispanic or 
Latino Male

White 4569 2544 56% .90
Black or African 

American 1864 1066 57% .92
Native Hawaiian or 

Pacific Islander 22 11 50% **
Asian 1946 1005 52% .84

American Indian or 
Alaska Native 23 14 61% **

Two or More Races 398 251 63% **



+ Talent assessments recommend NYU Langone applicants at similar rates 

within EEOC-protected categories:

+ Gender (male, female)

+ Race (Black or African American, Hispanic or Latino, White or Caucasian, 

American Indian or Alaska Native, Asian, Native Hawaiian or Other Pacific 

Islander)

+ Ethnicity (Hispanic or Latino, not Hispanic or Latino)

Summary and Conclusion
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