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Regulatory

House Approves Helping Hospitals Improve Patient 
Care Act
The House of Representatives approved by voice vote 
the Helping Hospitals Improve Patient Care Act (H.R. 
5273). This legislation will help patients by mitigating 
some of the negative impact of the 2015 Budget 
Bill and will improve access to care. It also will ease 
penalties experienced by hospitals and health systems 
who treat the most vulnerable patients.

Source: AHA News Now, June 8, 2016

8 Hospitals’ Finances Hurt By EHR Costs
EHR implementations are getting larger, more 
comprehensive and, in turn, more expensive. 
Hospitals are increasingly adopting enterprisewide 
systems and implementing solution suites all at once 
instead of introducing modules individually.

Alongside expanded EHR implementations are growing 
costs, with hospitals reporting investment numbers 
topping hundreds of millions of dollars. Two major 
health systems reported their EHR implementation 
projects were projected to exceed the $1 billion mark.

Source: Becker’s Hospital CFO, May 23, 2016

DOL Overtime Rule Will Challenge Recruiting
New regulations governing overtime pay will have a 
significant impact on recruitment from scaling back 
hiring to rebranding roles that have been downgraded 
from salaried to hourly. The changes to the Fair Labor 
Standards Act, scheduled to go into effect December 
1st will broaden the pool of employees eligible for 
overtime pay by more than doubling the salary 
threshold that determines coverage. Under the new 
rules, any salaried employee earning less than $47,476 
annually would be entitled to time-and-a-half for work 
that exceeds 40 hours per week. Currently, the salary 
cutoff for overtime pay is $23,660. Read more here.

Source: SHRM, May 19, 2016

Job Market & Employment

The Job Application Is Dead; Here’s The Future 
Of Recruiting
It’s a good time to step back and take stock of the 
recruiting industry. It’s changing pretty rapidly. 
Hiring and developing great talent has always been 
one of the most important things a company can do. 
What’s changing though, is the way that we hire. 
Job boards and untargeted cold emails might work well 
for entry level positions, but if you want to get top tier 
talent through the door, you need a new approach — 
you need to focus on candidate engagement. 
Read more here.

Source: NAHCR Briefs, June 8, 2016

Recruiting Fresh Talent Requires Fresh Thinking
There’s no shortage of talk about the shortage. 
Baby boomers are causing the tide to turn on aging. 
There’s an unprecedented growth in the senior 
population, who are continuing to live longer, too. 
At the same time, there are fewer people to care 
for them. According to the Bureau of Labor Statistics, 
there will be 1.2 million vacancies for registered 
nurses between 2014 and 2022. Read more here.

Source: NAHCR News, May 26, 2016

8 Tips To Recruit, Retain Epic-Skilled Professionals
Investment in EHR implementation projects goes 
beyond just the capital — the IT talent and skills 
can be an integral part of a successful go-live. 

A new eBook from Healthcare IT Leaders, a healthcare 
technology consulting and staffing firm, draws on 
its experience with Epic go-lives to offer a guide for 
healthcare organizations building an implementation 
team. Read more here.

Source: Becker’s IT and CIO Review, May 16, 2016

Implementing A Talent-Driven Recruiting Function 
Most small companies use either a follow-the-leader 
approach to building their sourcing and recruiting 
processes or one based on fixing the current problem. 
However, neither approach works very well since they’re 
both reactive. With a follow-the-leader approach, you’re 
too late to make much of a difference since all of the 
good candidates have been hired by the leaders. A fix-
the-problem approach is too short-term since by the 
time you correct the original problem, new ones have 
arisen. Alternatively, a proactive, market-driven talent 
strategy is a solution that addresses the right concern: 
improving quality of hire. Read more here.

Source: SHRM, May 12, 2016

https://www.shrm.org/hrdisciplines/staffingmanagement/articles/pages/dol-overtime-rule-challenge-recruiting.aspx
http://www.business2community.com/human-resources/job-application-dead-heres-future-recruiting-01529334#FMGreYcLD3aJdY6A.97
http://www.ltlmagazine.com/blogs/nicole-stempak/recruiting-fresh-talent-requires-fresh-thinking
http://www.beckershospitalreview.com/healthcare-information-technology/8-tips-to-recruit-retain-epic-skilled-professionals.html
https://www.shrm.org/hrdisciplines/staffingmanagement/articles/pages/talent-driven-recruiting-function.aspx


3 Ways Hospitals Are Using LinkedIn for Recruitment
LinkedIn has long solidified its place as the premier 
professional network in the crowded social media 
market. Now the digital resume site is becoming 
the go-to destination for jobseekers.

The social networking site, which boasts more than 
433 million registered users has recently focused on 
enhancing its options for employers and jobseekers 
alike. Now, instead of just creating an online resume 
and adding connections, users can apply to jobs 
directly through LinkedIn. Read more here.

Source: HealthLeaders Media, May 4, 2016

Study: Government Recruiters Do More With Less
Recruiters for the federal government are forced 
to work with significantly less resources than their 
private-sector counterparts, according to the Society 
for Human Resource Management’s Talent Acquisition 
Benchmark, a survey of more than 1,900 randomly 
selected HR professionals. The survey reveals that the 
ratio of recruitment budget to HR budget for federal, 
state and local government entities was 17 percent, 
about one-half less than that of private industry. 
In comparison, the ratio was 32 percent for publicly 
traded for-profit companies and 36 percent for 
privately owned for-profits.

The average number of requisitions per recruiter 
or HR full-time employee was 51 for government 
organizations, 35 for privately owned for-profits 
and 46 for publicly owned for-profits. Read more here.

Source: Recruiting Trends, May 3, 2016

How A Job Analysis Can Increase Your 
Recruiting Success 
Finding the right candidate for an open position can 
be a lot of work. It can also be expensive. Many hiring 
managers have found themselves in a sea of job 
applicants, feeling uncertain of the exact specifics of 
a job, and wondering whether any of the candidates 
would actually be successful. Read more here.

Source: AMN Healthcare, February 2016

Physician & Practice Administration

Replacing Joints Faster, Cheaper And Better? 
The migration of lucrative joint-replacement surgeries 
to outpatient settings will cause friction between 
surgeons and hospitals, and it raises questions about 
the premise of Medicare’s new bundled-payment 
initiative for hospital-based procedures. 
Read more here.

Source: Modern Healthcare, June 4, 2016

The 25 Best And 5 Worst Cities For Physicians
What makes a city appealing for medical practice?
It can vary greatly based on life stage, personal 
interests, career goals or even the level of education 
of a physician’s spouse. However, most physicians are 
looking for some combination of positive features, from 
high rates of compensation to good schools for their 
kids to top cultural offerings.

Using data from the U.S. Census Bureau, the 
Association of American Medical Colleges, the Tax 
Foundation, Diederich Healthcare — a malpractice 
insurer — and the Missouri Economic Research and 
Information Center, in addition to its proprietary 
reports, Medscape compiled a list of the best and 
worst places for physicians to practice in 2016. 
Read more here.

Source: Becker’s Hospital Review, May 17, 2016
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http://www.healthleadersmedia.com/marketing/3-ways-hospitals-are-using-linkedin-recruitment
http://www.recruitingtrends.com/REC/view/story.jhtml?id=534360603&
http://www.bizjournals.com/bizjournals/how-to/human-resources/2016/04/how-a-job-analysis-can-increase-your-recruiting.html
http://www.modernhealthcare.com/article/20160604/MAGAZINE/306049986/replacing-joints-faster-cheaper-and-better
http://www.medscape.com/features/slideshow/public/best-places-to-practice-2016
http://www.medscape.com/features/slideshow/public/best-places-to-practice-2016
http://www.beckershospitalreview.com/hospital-physician-relationships/the-25-best-and-5-worst-cities-for-physicians.html


General Healthcare

AMN Continues Buying Spree With Peak 
Health Solutions
AMN Healthcare has added to a recent string of 
acquisitions by buying Peak Health Solutions. 
In January, the staffing giant completed the purchases 
of B.E. Smith and Healthsource Global Staffing. 
Read more here.

Source: Modern Healthcare HITS, June 8, 2016

Nurse Sues Dignity Health For Refusing To Cover 
Gender-Transition Care
A Dignity Health nurse has become one of the 
first transgender people to file a lawsuit against his 
employer for refusing to cover gender transition-related 
care following recent HHS rules banning discrimination 
against transgender people. Read more here.

Source: Daily Finance, June 8, 2016

New Superbug Detected In U.S. Threatens “End Of The 
Road For Antibiotics”
Researchers have identified the first U.S. case of a 
pathogen that’s resistant to the antibiotic considered to 
be the last line of defense against so-called superbugs, 
raising fears that a “post-antibiotic” era will arrive 
sooner than expected. Read more here.

Source: Modern Healthcare HITS, May 27, 2016

Study: U.S. Spends More On Mental Disorders Than 
Any Other Condition
U.S. health expenditures for mental disorders exceeded 
spending for every other medical condition in 2013 at 
$201 billion, according to a study published online this 
week by Health Affairs. Spending for heart conditions 
and trauma were the next highest, at $147 billion and 
$143 billion, respectively, followed by cancer and 
pulmonary conditions, at $122 billion and $95 billion. 
About 40 percent of spending for mental disorders 
was for institutionalized populations.

Source: AHA News Now, May 20, 2016

Healthcare Starting To Shake Off M&A Hangover
Healthcare merger and acquisition activity is behind the 
record pace of a year ago. But the second half of 2016 
should be busier, led by companies looking to buy rivals 
to grow and gain complementary products rather than 
by equity investors. Read more here.

Source: Daily Finance, May 13, 2016

House Approves AHA-Supported Bills To Address 
Opioid Epidemic
The House of Representatives last night approved seven 
AHA-supported bills as part of its legislative package to 
address the opioid epidemic. H.R. 4641 would establish 
an interagency task force to review, modify and 
update best practices for pain management and pain 
medication prescribing. The task force would include a 
hospital representative.

Source: Daily Finance, May 13, 2016

3 Obvious And Not-So-Obvious Reasons 
Hospitals Close
Hospitals across the nation face a myriad of challenges, 
such as underpayments from Medicare and Medicaid 
and, in certain markets, declining patient volumes. 
As hospitals weather these issues, what factors cause 
one hospital to close its doors while another continues 
operations unscathed? Read more here.

Source: Becker’s Hospital CFO, May 11, 2016

Study: Hospitals That Deliver Superior Patient 
Experience See 50% Higher Margins 
Hospitals that are top HCAHPS performers are seeing 
their revenues and net margins grow at an above-
average rate, according to a recent Accenture study.

For the study, Accenture compared six years of 
hospital margin data with patient experience 
scores from HCAHPS.

Source: Becker’s Hospital CFO, May 11, 2016

7 Of 10 Most Profitable Hospitals Are NFPs
“This is telling us that the taxing system may not be 
working properly if nonprofit hospitals are making a 
lot of profit and not necessarily putting it back into the 
community,” researcher says.

Seven of the 10 most-profitable hospitals in the United 
States are nonprofit hospitals, each earning more than 
$160 million from patient care services, according to a 
study in Health Affairs. 

Source: HealthLeaders Media, May 4, 2016

Happy Nurses Week, Happy Nurses
Happiness researcher Shawn Achor shares five 
evidence-based methods for nurses to raise their levels 
of happiness and rational optimism. Achor, whose 
research is rooted in positive psychology, focused on 
the science behind happiness, how it influences many 
aspects of our lives, and the steps we can take to 
cultivate it. Read more here.

Source: Modern Healthcare, February 18, 2016
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http://www.modernhealthcare.com/article/20160607/NEWS/160609931?utm_source=modernhealthcare&utm_medium=email&utm_content=20160607-NEWS-160609931&utm_campaign=hits
http://www.modernhealthcare.com/article/20160607/NEWS/160609940?utm_source=modernhealthcare&utm_medium=email&utm_content=20160607-NEWS-160609940&utm_campaign=financedaily
http://www.modernhealthcare.com/article/20160526/NEWS/160529919?utm_source=modernhealthcare&utm_medium=email&utm_content=20160526-NEWS-160529919&utm_campaign=hits
http://content.healthaffairs.org/content/early/2016/05/13/hlthaff.2015.1659
http://www.modernhealthcare.com/article/20160513/NEWS/160519943?utm_source=modernhealthcare&utm_medium=email&utm_content=20160513-NEWS-160519943&utm_campaign=financedaily
http://www.aha.org/advocacy-issues/letter/2016/160426-let-nickels-upton-pallone.pdf
http://www.beckershospitalreview.com/finance/3-obvious-and-not-so-obvious-reasons-hospital-close.html
http://www.beckershospitalreview.com/finance/3-obvious-and-not-so-obvious-reasons-hospital-close.html
http://www.businesswire.com/news/home/20160511005122/en/U.S.-Hospitals-Provide-Superior-Patient-Experience-Generate
http://content.healthaffairs.org/content/35/5/889.abstract?=right
http://www.healthleadersmedia.com/nurse-leaders/happy-nurses-week-happy-nurses?spMailingID=8919501&spUserID=MTMyMzQyMTQxNzU0S0&spJobID=921325281&spReportId=OTIxMzI1MjgxS0


Dignity Health Announces Urgent Care Partnership
The urgent care centers will be a 50/50 partnership, 
with Dignity Health Medical Foundation providing 
the clinicians, GoHealth providing the organizational 
infrastructure and expertise, and both entities equally 
sharing the capital investment. Read more here.

Source: HealthLeaders Media, May 3, 2016

The 11 Best Healthcare Companies To Work For 
In America
Anyone looking to break into the healthcare industry 
will find there are plenty of careers to choose from. 
These types of jobs can lead to meaningful work, 
high job satisfaction, and great pay. 

Business Insider teamed up with PayScale, a 
compensation software and data company, to find the 
50 best companies to work for in America — dream-job 
companies where a premium is placed on employee 
satisfaction. Read more here.

Source: Business Insider, April 30, 2016

Truven Health Analytics names ‘15 Top Health Systems 
in US’ for 2016
Truven Health Analytics, a leading healthcare data and 
analytics solutions service, has released the results of 
the eight annual “Truven Health 15 Top Health 
Systems” study.

The study identifies the top health systems in the 
U.S. in 2016 based on balanced, systemwide clinical 
and administrative performance. According to Truven 
Health Analytics, which was recently acquired by IBM, 
winning health systems achieved higher survival rates 
and fewer errors at a lower overall treatment cost than 
non-winning systems. Specifically, overall mortality 
rates among winning systems were 14.7 percent lower 
for winning health systems compared with non-winning 
peer group hospitals; complication rates were 15.1 
percent lower; and ED wait times were 12.3 percent 
lower. Read more here.

Source: Becker’s Hospital Review, April 25, 2016

CMS Proposes Raising Payment Rates For Hospice, 
Skilled Nursing And Rehab
Skilled-nursing facilities may see an $800 million 
bump, Medicare might pay out $125 million more to 
rehab facilities, and hospices could get a $330 million 
increase. Read more here.

Source: Daily Finance, April 22, 2016

CMS Delays New Hospital Quality Ratings Amid 
Pressure From Congress, Industry
The CMS postponed the release of new overall quality 
star ratings for U.S. hospitals one day before their 
scheduled reveal, bowing to pressure from lawmakers 
and industry stakeholders. The ratings are now slated 
to be published in July. Read more here.

Source: Modern Healthcare, April 20,2016

Unitedhealth Will Drop Out Of Most ACA Exchanges
UnitedHealth Group CEO  said the health insurance 
and services conglomerate will pull out of most of its 
Affordable Care Act marketplaces. But the company 
won’t bail on the exchanges completely and will sell 
individual plans in a “handful” of states. 
Read more here.

Source: Modern Healthcare, April 19, 2016

50 Hospitals With The Most ER Visits | 2016
Here are the 50 hospitals in America with the most 
annual emergency room visits for both admitted 
patients and not admitted patients.

This list is based on data from the American Hospital 
Directory, which calculates total annual ER patient 
volume estimates using Medicare claims “total days” 
and “Medicare days” figures hospitals provided in their 
most recent CMS cost reports. See the list here.

Source: Becker’s Hospital Review, March 17, 2016
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http://www.healthleadersmedia.com/finance/dignity-health-announces-urgent-care-partnership
http://www.businessinsider.com/the-20-best-jobs-in-healthcare-2016-2
http://www.payscale.com/
http://www.businessinsider.com/payscale-best-companies-to-work-for-in-america-2016-4
http://www.businessinsider.com/payscale-best-healthcare-companies-to-work-for-2016-4
http://www.businesswire.com/news/home/20160425005428/en/Truven-Health-Analytics-IBM-Company-Announces-15
http://www.businesswire.com/news/home/20160425005428/en/Truven-Health-Analytics-IBM-Company-Announces-15
http://www.beckershospitalreview.com/hospital-management-administration/truven-health-analytics-names-15-top-health-systems-in-us-for-2016.html
http://www.beckershospitalreview.com/hospital-management-administration/truven-health-analytics-names-15-top-health-systems-in-us-for-2016.html
http://www.modernhealthcare.com/article/20160421/NEWS/160429974?utm_source=modernhealthcare&utm_medium=email&utm_content=20160421-NEWS-160429974&utm_campaign=financedaily
http://www.businessinsider.com/payscale-best-healthcare-companies-to-work-for-2016-4
http://www.modernhealthcare.com/article/20160420/NEWS/160429991?utm_source=modernhealthcare&utm_medium=email&utm_content=20160420-NEWS-160429991&utm_campaign=dose
http://www.modernhealthcare.com/article/20160419/NEWS/160419915?utm_source=modernhealthcare&utm_medium=email&utm_content=20160419-NEWS-160419915&utm_campaign=mh-alert
http://www.beckershospitalreview.com/lists/50-hospitals-with-the-most-er-visits-2016.html
http://www.modernhealthcare.com/article/20160419/NEWS/160419915?utm_source=modernhealthcare&utm_medium=email&utm_content=20160419-NEWS-160419915&utm_campaign=mh-alert


Layoffs

8 Hospital, Health System Layoffs In May
The following hospital and health system layoffs were 
reported by Becker’s Hospital Review in May. They are 
listed below, beginning with the most recent.

1. Danbury-based Western Connecticut Health Network, 
which includes Danbury, Norwalk and New Milford 
hospitals, laid off dozens of managers. Here are three 
things to know about the layoffs.

2. Dallas-based Forest Park Medical Center’s campus in 
Fort Worth, Texas, shut down May 24 and its employees 
were laid off, according to the Star-Telegram. 
Court records show the hospital had 175 employees, 
according to the report.

3. Kingman (Ariz.) Regional Medical Center laid off 11 
employees in its medical coding department after hiring a 
third-party to manage coding services, reports Daily Miner. 
Hospital officials said the layoffs are part of a strategic 
business decision.

4. Pocono Medical Center in East Stroudsburg, Pa., cut 
55 jobs, or 2 percent of the total workforce. Here are four 
things to know about the layoffs.

5. The financially ailing Washington, D.C.-based Howard 
University Hospital plans to cut 10 percent of its 
workforce by June 30 as part of a restructuring plan. 
Neither union nor nonunion employees will be spared from 
the layoffs, which will also effect those in management 
roles, according to Washington Business Journal.

6. Boca Raton, Fla.-based Cancer Treatment Centers of 
America laid off 81 employees at its Zion, Ill., medical 
center. The layoffs represent 5.6 percent of the Zion 
hospital’s workforce of 1,400 people, Cancer Treatment 
Centers of America spokeswoman Kristen Gerlach said in 
an email, according to the Chicago Tribune.

7. Merit Health Natchez (Miss.) reduced its workforce by 
5 percent. Here are three things to know about the layoffs.

8. Farmington, Maine-based Franklin Community Health 
Network, which includes Franklin Memorial Hospital in 
Farmington, is laying off nearly two dozen employees 
and leaving other vacant positions unfilled. Twenty-two 
full-time employees have been told they are being laid off. 
Another 18 vacant positions will remain unfilled for a total 
of 40 full-time positions that are being cut, according to a 
WGME report. Additionally, salaries will be frozen.
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http://www.beckershospitalreview.com/hospital-management-administration/western-connecticut-health-network-lays-off-dozens-of-managers-3-things-to-know.html
http://www.beckershospitalreview.com/hospital-management-administration/western-connecticut-health-network-lays-off-dozens-of-managers-3-things-to-know.html
http://www.star-telegram.com/news/business/article79793337.html
http://www.beckershospitalreview.com/hospital-management-administration/ariz-hospital-lays-off-11-outsources-coding-needs.html
http://kdminer.com/main.asp?SectionID=1&SubSectionID=1&ArticleID=70000
http://www.beckershospitalreview.com/hospital-management-administration/pocono-medical-center-cuts-55-jobs-4-things-to-know.html
http://www.beckershospitalreview.com/hospital-management-administration/pocono-medical-center-cuts-55-jobs-4-things-to-know.html
http://www.beckershospitalreview.com/hospital-management-administration/restructuring-spurs-110-layoffs-at-howard-university-hospital.html
http://www.bizjournals.com/washington/news/2016/05/11/howard-university-hospital-cuts-110-jobs-as-part.html
http://www.beckershospitalreview.com/hospital-management-administration/cancer-treatment-centers-of-america-lays-off-81-employees.html
http://www.chicagotribune.com/business/ct-cancer-treatment-centers-layoffs-0505-biz-20160504-story.html
http://www.beckershospitalreview.com/hospital-management-administration/merit-health-natchez-cuts-jobs-3-things-to-know.html
http://www.beckershospitalreview.com/hospital-management-administration/maine-hospital-to-lay-off-22-freeze-salaries.html
http://wgme.com/news/local/farmington-hospital-lays-off-nearly-two-dozen-employees
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Jill Hawkins, SVP
800-929-2190
jill.hawkins@hodes.com

Judith Russell, RN, VP
949-859-6141
judith.russell@hodes.com

Hodes Omni-Channel Recruiting
Hodes Omni-Channel Recruiting, staffed by RNs and Healthcare Recruiters, 

provides solutions customized to fit your scope of work with full-cycle support for 
all levels of talent. Whether to augment current recruiting teams during peak 

hiring seasons, staff shortages and/or during unexpected hiring volumes 
or rapid recruiting projects, we are here to help.

Hodes Omni-Channel Recruiting hits the ground running with proven sourcing 
techniques, omni-channel strategies and best of all, performance-based pricing. 

Everyone needs a little extra help now and then.

Reach out to us when you need us. 
We will be right there, with just the right solution.

mailto:jill.hawkins@hodes.com
mailto: judith.russell@hodes.com
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For more information about the content of this
publication or our services, please contact:

Lana Peters, SVP-Global Sales and Operations at lana@hodes.com.

About Hodes.
Hodes is a full-service employer brand agency that delivers omni-channel strategy, marketing, 

creative, and technology services that uniquely connect companies with the right people. 
In other words, we are... people with talent, creating opportunity, for people with talent.

So, what is ‘employer branding’? For starters, it’s NOT “A solution”. It’s more like THE answer to the question 
‘why would I ever want to work there?’. It’s not just “creative” or “mobile or digital solutions”, or “analytics”. 

It’s all that… and more. Employer branding is helping great companies connect with the best people, 
in all media, across every stage of the career life cycle – and it’s what we do.

From talent acquisition to recognition and retention, and everything in between, Hodes is here to help. With 40+ 
years of expertise, along with the industry’s best technology and brightest professionals, we create engaging, 

effective employer branding solutions for leading organizations worldwide. What can we do for you?

www.hodes.com   |          |          |          |           @ hodestalent

https://www.facebook.com/HodesTalent
https://www.linkedin.com/company/hodes
https://twitter.com/hodestalent
https://www.instagram.com/hodestalent/
http://www.hodes.com/

