
Frequently Asked Questions for PGY1 Residency: Pharmacy Practice 

What is the benefit of an ASHP-credentialed Residency Program?  Why is the AAMC PGY1 Residency Program 

not ASHP-credentialed?   The AAMC PGY1 Residency is a new program.  We have designed our Residency program 

according to the ASHP Residency standards.  For new programs, the ASHP credentialing process begins with the 

encumbered resident once 6 to 9 months of the Residency program have occurred.  This provides sufficient data to 

ASHP for their assessment.  Our residents will be instrumental in attaining ASHP credentialing.  AAMC will be 

offering an Early Commit Option for the 2018-2019 PGY1 program. (Applications are due by 12-31-17; response to 

be provided to the selected candidates before the ASHP matching submission date). 

How many applications does the AAMC PGY1 Program receive every year?  AAMC is recognized as a leader in 

healthcare, providing “High Quality at a Low Cost” to our community of over 1 million lives.  The AAMC Pharmacy 

program is designed as a robust learning experience, in an interdisciplinary manner, across an array of pharmacy 

practice areas.   If we can extrapolate from the Surgical Residency program in being able to attract applicants, we 

anticipate this will be a highly desirable Residency program.   We have 2 Residency positions.  The application 

process begins October 23, 2017.   

You may submit a “letter of intent to apply” via e-mail to  AAMCRxResidency@aahs.org   c/o John Ness, Residency 

Program Director; Pharmacy Services; 2001 Medical Parkway, Annapolis, MD 21401. 

What is assessed after the application is received?  We utilize objective criteria during the screening of 

applications and during the interview process.  You may be asked to complete an online response to a series of 

questions or situations.  The criteria correspond to our values, professionalism, and those that you would expect 

during an interview.  

Once an application is received, it is reviewed for completeness.  In order to be reviewed, all PGY1 applications 

(including letters of recommendation) must be received by the application deadline. Candidates must be in good 

standing with their school of pharmacy, eligible for graduation by June 30
th

.  Pharmacist licensure in the State of 

Maryland to be obtained by August 30
th

 of the Residency Year. 

Each PGY1 applicant packet is reviewed and scored by a member of the Resident Selection Committee.  Reviewers 

assess: communication skills, clinical experience (breadth, performance, scope of activity), personal/environmental 

factors (maturity, confidence, motivation, adaptability), work experience, aggregate letters of recommendation, 

leadership/initiative, teaching (interest and/or experience), research (interest and/or experience), extracurricular 

involvement and academic performance. The score that the candidate receives determines if an on-site interview 

will be granted.  

How many candidates are asked to schedule an interview?  We anticipate that we will interview candidates 

individually.  You may be asked to participate in a telephone interview, as well.  On-site interviews are offered to 

approximately 10-15 applicants each year. 

What happens if I’m offered an interview and how will AAMC determine my ranking?  You will be contacted for 

an interview.  An agenda will be provided.  You are responsible for your own travel expenses.  AAMC utilizes 

objective criteria to rank candidates.  Offers will be made in the order of ranking.  If a ranked candidate defers the 

offer and they fail to match, they may enlist in the second match should we have an open position.  The ASHP 

secondary match timeline will be followed. 

The interview process consists of two 45 minute interviews and an exit panel where applicants can ask questions. 

There is a 1:1 interview with the Residency Program Director and/or the Director of the Department of Pharmacy 



Services.  Interviews are designed to assess overall fit with the AAMC PGY1 residency program based on personal 

career goals, ability to discuss information presented in the applicant’s curriculum vitae, ability to answer clinical 

and non-clinical questions, oral communication skills, and interpersonal skills. The applicant receives a tour of the 

facility and has lunch with the Residency Program Director, pharmacists, and additional faculty. 

There are approximately 10 pharmacists who sit on the Resident Selection Committee.  Each committee member 

presents a subset of applicants for group discussion.  Applicants are ranked going into the selection meeting based 

on the scores online tools and the interview process. A candidate can be moved up or down on the list based on the 

ensuing discussion during the selection day.  These final scores are then submitted to AAMC Human Resources 

department for coordinating onboarding. 

Is there a preference for in-state or out-of-state pharmacy school graduates?  No.  There is no preference for in-

state or out-of-state graduates. Each applicant is treated equally and is reviewed using the same criteria. 

What are the core rotations for the PGY1 program and which are elective? How are they assigned? What is the 

length of each rotation?  The PGY1 Pharmacy Residency Program is 12 months in duration. Residents may be 

asked to attend New Hire Orientation during June in preparation for the Residency.  Each resident will complete 9 

required and 3 elective rotations.  Each rotational learning experience is 5 weeks in length with some longitudinal 

program components.  A “Development Plan” for the year is created based on an individual’s entering interests, 

rotation preferences, areas of prior experience, and areas of strength or weakness.  Longitudinal program elements 

include pharmacy operations and research. 

How frequently do I staff in pharmacy operations and carry the code pager?  Good Question.  Staffing is actually 

a learning experience with the opportunity to apply new skills and knowledge.  Residents are assigned to staff one 

shift every other weekend. 

PGY1 residents will gain experience in order verification, centralized and satellite pharmacy operations, sterile 

technique and IV additives checking and preparation, and provide clinical dosing/monitoring from consults.  

Additionally, residents assume “leadership roles” during staffing.  PGY1 residents attend CODES and respond as 

part of a larger medical response team to emergencies in the hospital. 

What sort of teaching experience will I gain?  Does your program offer a teaching certificate?  Efforts are 

underway to be able to offer a teaching certificate through the University of Maryland School of Pharmacy. 

Residents receive training in teaching methodology, precepting and small group conference facilitation through a 

variety of educational seminars that are planned during the year. Teaching opportunities include mentoring 

pharmacy students on clinical rotations and providing in-service education to clinical staff and students.   A core 

teaching program element includes providing at least one formal lecture to pharmacy students, and providing one 

50 minute ACPE accredited lecture to pharmacy staff (in conjunction with one other PGY1 resident under the 

guidance of a faculty mentor). 

Residents also participate in health education to care-team providers and to the public through community 

outreach. There are many other opportunities in the community setting where residents can precept students and 

further develop their teaching skills. Residents receive feedback on their teaching and mentoring skills from both 

students and faculty. 

 

 



How are research projects ideas determined?  What sort of research skills will I gain and where is my research 

presented?  Annually, the leadership of the Pharmacy Services Department develops a list of goals and 

performance improvement initiatives to be conducted for the upcoming year.  Residents may choose among the 

array of research projects and/or identify a personal research project that aligns with Departmental initiatives.  

You will have the opportunity to participate in future project planning as well.  The list developed in this forum 

focus on projects that demonstrate the value of clinical pharmacist services, and/or focus on quality improvement 

initiatives such as drug safety, optimal medication use, cost effective drug use, and efficient, safe and effective 

medication preparation, delivery and administration.  Primary and secondary research preceptors are pre-assigned 

to the projects.   

All projects are of a scope suitable for AJHP publication.  Projects are presented at the AAMC Quality Showcase and 

at the Eastern States Conference.   

What sort of guidance/mentorship will I receive?  Each resident is matched with a pharmacist mentor who has 

completed a PGY1 Residency.  They will be able to address questions and support, outside of the Residency 

Program Director.  While on service, residents are mentored by our clinical pharmacists who orient the resident to 

their service and discuss the resident’s expectations.  Preceptors meet regularly with the resident to discuss patient 

cases, therapeutic issues and clinical pearls. Preceptors also provide guidance on the resident’s approach to 

student precepting. 

How much do I get paid as a PGY1?   

• Residents receive an estimated stipend of $50,000 annually; which is divided into biweekly pay periods. 

 

Do I receive any other health benefits? 

AAMC offers a comprehensive benefit package:   

• Health Insurance 

• Combined sick and professional leave paid time off 

• Two weeks of paid vacation  

• Free parking 

• On-site exercise equipment 

• Subsidized professional travel reimbursement 

 

What opportunities result from completing a PGY1 Pharmacy Residency Program? The pharmacy residency 

program prepares pharmacists for general and specialized clinical pharmacy practice. The goal of the program is to 

develop practitioners who optimize the outcomes of patients and advance the profession of pharmacy.  Upon 

completion of the PGY1 Pharmacy Residency Program you should be able to provide medication-related care of 

patients with a wide range of conditions and to be eligible for board certification, and eligible for postgraduate 

year 2 (PGY2) pharmacy residency training.  Several pharmacists on staff at AAMC have completed PGY1 and PGY2 

Residencies that have prepared them for advanced clinical roles. The residency program provides for an 

accelerated training to advance your clinical skills and career potential. 

How do I learn more about the program?  AAMC participates in the MSHP Residency Showcase, Career Fairs 

among the local schools of pharmacy and via online promotion.  The showcase is also a good time to ask faculty 

questions about the program.  Students may experience the AAMC patient-centered culture during an IPPE or APPE 

rotation. 

 

 



How do I apply to the PGY-1 Pharmacy Residency Program?  Details are provided in the “Application Section”.   

You may submit a “letter of intent to apply” via e-mail to  AAMCRxResidency@aahs.org   c/o John Ness, Residency 

Program Director; Pharmacy Services; 2001 Medical Parkway, Annapolis, MD 21401. 


