
Financial Management Leadership Development Program

Rotational opportunities

Program participants experience three one-year rotational 
positions. We offer a diverse set of assignments throughout our 
organization, which currently has more than 1,000 finance and 
accounting positions. Most rotations are in business units where 
our participants gain a comprehensive understanding of industry- 
leading analysis. FMLDP participants become value-added business 
partners by offering insight and applying objective judgment.

Potential rotations may include:

•	 Financial planning and analysis

•	 International finance

•	 Treasury/capital management

•	 Enterprise risk management

•	 Executive support

•	 Financial reporting

•	 Operations

•	 Credit risk analysis

•	 Budgeting

•	 Internal auditing

•	 Reinsurance

•	 Additional challenging 
opportunities throughout  
the organization

Mentoring

We believe it is critical to learn from other successful business 
leaders. We employ a structured mentoring program in which our  
participants are paired with executive mentors and are expected to 
meet regularly to further facilitate career development.

Corporate culture and senior management support

Our senior management has a clear vision of the future and is 
committed to developing tomorrow’s leaders. Senior management 
actively participates in our program and related activities.

Training and development

Our required coursework includes technical training on topics such 
as Risk Management and Insurance, Insurance Accounting, Actuarial 
Principles, Enterprise Controls and Risk Management, Reinsurance, 
and Corporate Strategy. In addition to theory, our coursework 
includes industry and Travelers-specific information. 

Leadership workshops include Emotional Intelligence,  
Presentation Delivery Skills, Business Writing, Team Leadership,  
and Exercising Influence. We also have regular speaker forums 
where business leaders provide updates on industry trends and 
company initiatives.

START YOUR CAREER UNDER THE UMBRELLA

The goal of the Financial Management Leadership Development Program (FMLDP) is to attract and develop individuals who are  
highly skilled in finance or accounting and are motivated to become future leaders of the organization.

The FMLDP has been preparing future leaders for nearly 30 years. Program graduates hold leadership roles in our business segments 
and corporate support organizations, including positions as chief financial officers, finance directors, and business unit presidents.

FMLDP participants have certain traits in common. These traits include a strong technical foundation in accounting or finance, strong 
communication skills, and leadership abilities. Drive, motivation to succeed, and the desire to make a difference are also desired traits.

“I accepted a position in the FMLDP because of the passion and 
enthusiasm of the senior executives and current participants I 
met during my interview. Their belief that this program develops 
its participants into future leaders was very impressive. Besides 
being an excellent learning experience, the program has allowed  
me to expand my network in the finance community and across 
the company.”      – Angelica
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For more information about the Financial Management Leadership 
Development Program, visit travelers.com/StudentsGrads

Performance feedback and career development

Each participant receives two formal performance appraisals 
annually. In addition, program participants prepare individual 
development plans each year, which are used to facilitate  
long-term career growth.

Requirements

•	 Undergraduate or graduate degree with a preferred GPA of 
3.2 or greater, and successful completion of at least two 
accounting courses

•	 Demonstrated leadership capabilities 

•	 Strong analytical and communication skills

•	 Initiative and active contributor with activities

•	 Motivation to succeed and seeking a long-term  
career opportunity

•	 Related work experience, including internships, is preferred

•	 Legally eligible to work in the United States

Suggested majors

•	 Accounting

 – Opportunity to gain work experience that qualifies  
for CPA certification.

•	 Finance 

•	 Business administration or management 
 
 
 

Locations

First-year positions are available in Hartford, Conn., and  
St. Paul, Minn. Field and international opportunities are  
available after one year in the program.

Summer internships

Many of our undergraduate full-time hires have previously 
interned with Travelers. Our robust summer internship program 
provides an excellent opportunity to gain industry knowledge at 
Travelers, as well as develop technical skills and business acumen, 
through challenging assignments that provide the opportunity  
to positively impact our company.

In addition, the internship includes:

•	 The opportunity to develop professional skills

•	 Insurance, accounting, and finance training

•	 Networking with executives

•	 Mentoring




