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-I raise my hand and ask questions.
I have kind of a knack for curiosity and just wanting to learn more.

You know, my parents have always told me life is about relationships and I think, you know, you've got your relationships outside of work, but it's just as important, at work, to build those relationships and build your network and rely on the people that are willing to help you out.

The majority of the managers that I've come across have been wonderful --
I've been able to connect with, in some way, have always been willing to give advice or to be an advocate for me and reaching out, you know, from a career development standpoint.
There's been a few managers that I haven't necessarily meshed with naturally, but it's been a really great learning experience.
One of the greatest things I've learned is that not everyone has the same perspective and that's really a lot of times where miscommunication happens, is viewing things one way and they're seeing things from a different light and, naturally, that happens when you're not spending the majority of your day with them.

So I think it's taking a step back and understanding that not everyone has the same perspective as you and to continue to move forward from there.
I would say, be curious.
If you're not happy, that's okay.
Find what you enjoy about your role, find the strengths, and really build on those.
And just be really transparent about what you want and the development that you want to seek.
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