
Renown Health is committed to providing our community with the full continuum of care. This includes 
our acute care services at Renown Regional Medical Center and Renown South Meadows Medical Center, 
our transitional care services, including Renown Skilled Nursing, Renown Rehabilitation Hospital and 
Renown Home Health and our network services including our medical groups, doctors, labs and imaging. 



We are a locally governed and locally owned, not-for-profit integrated 
healthcare network serving a 17-county region comprised of northern 
Nevada, Lake Tahoe and northeast California. Renown is one of the 
region’s largest private employers with a workforce of more than 
6,000. It comprises three acute care hospitals, a rehabilitation hospital, 
skilled nursing, the area’s most comprehensive medical group and 
urgent care network, and the region’s largest and only locally owned 
not-for-profit insurance company, Hometown Health. Renown has a 
long tradition of being the first in the region to successfully perform 
leading-edge medical procedures. For more information, visit 
renown.org.

Renown Regional Medical Center and Renown South Meadows 
Medical Center both earned redesignation for Pathway to Excellence®

in 2015. Each hospital was originally named an American Nurses 
Credentialing Center (ANCC) Pathway to Excellence® Hospital 
beginning in 2012.

This designation is awarded to healthcare 
organizations that demonstrate a 
dedication to nursing excellence and 
confirms what Renown nurses have 
always been committed to — providing 
the best patient care possible.

As of July 1, 2016, Renown Regional 
and Renown South Meadows were just 

two of 141 hospitals nationally — and the only two hospitals in 
Nevada — to have earned the designation.



Nurses at Renown Health demonstrate a commitment to 
patients and their families through the integration of care, 

clinical expertise, education, evidence-based practice 
and the pursuit of quality patient outcomes. We 

are caring and compassionate. We demonstrate 
respect and integrity. We collaborate with our 

patients, families, doctors and communities. 
We strive for excellence in all we do. This 

dedication is reconfirmed through the 
many accomplishments of nursing 

teams at Renown Health from July 
2015 to June 2016.

“Racheal was more than just a person doing her job and taking care 
of someone who was sick for 24 hours of their life. She was an 
empathetic human being who genuinely cared about another 
person and made a difference in a very dark moment of my life.”

“Katie saved my daughter’s life! I will be forever grateful to her.”

“I have been in four local medical facilities and Tony is the very 
best RN I have had. He is impeccable in his manners, duties and 
medical knowledge.”

“Renown Regional, Renown Skilled Nursing, and Renown Home 
Health did the best job. Very nice therapists, nurses, and doctors.”

“Renown is the best place in Reno for rehab. I would highly 
recommend it to anyone who needs it. Staff was excellent and 
very caring!”
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Renown is the community’s source for 
healthy inspiration, staying focused on 
our Triple Aim objectives of improving our 
services and patient outcomes while better 
managing costs. By doing this, we are able 
to touch even more lives in the community, 
especially those most in need.
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With Renown Hospice Care, we provide compassionate expertise 
and palliative care to meet the emotional, physical and spiritual 
needs of patients and families in our community. Mary-Ann Brown, 
MSN, RN, Director of Hospice, saw the patient census rise four-fold 
during our first year of Hospice Care, helping to meet the needs of 
our community.

Through Renown Accountable Care, we work with you to keep you 
and your family healthy — not just care for you when you become 
ill. We focus on patient-centered care, bringing together a team 
of doctors and healthcare providers who work closely together to 
make sure they have the most up-to-date information about your 
health and ongoing care.
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Registered nurses take advantage of life-long learning. A partnership 
between Renown and Western Governors University (WGU) Nevada 
Nevada makes earning additional degrees more accessible and more 
affordable.

Nurses, by trade, are used to balancing many responsibilities, and 
a partnership between Renown and WGU is making the juggling 
act inherent to their careers less complicated for those looking to 
advance their education.

WGU Nevada is an online university that offers self-regulated 
programs, meaning students can complete coursework at a more 
optimal rate and at times that are more convenient for them. 
The University recently joined forces with Renown to offer tuition 
discounts and scholarship opportunities to employees.

This was great news for Registered Nurse Margo Baxter. Margo, a 
quality coordinator at Renown Rehabilitation Hospital, works full 
time, goes to school full time for her master’s degree and has a 
family — including four kids — at home.

“That is a very difficult balance,” she says. “I’m taking a full load 
of classes and just started my position at Renown. I’m swinging my 
hours late so I can be here for night shift, so I work from 10 a.m. to 
8 p.m. In the morning, I get up, go for a run and come into work. 
And when I’m done with work, I spend another hour here and do 
homework; that way, it gets done.”

In September, Margo began the master’s program at WGU Nevada. 
While most in northern Nevada have heard of nursing school options 
at the University of Nevada, Reno and Truckee Meadows Community 
College, WGU Nevada also offers an accredited nursing program.

Margo earned a bachelor’s degree in Business Management from 
WGU a few years prior and knew it was the right fit for her. In 
addition to what she describes as “a great, challenging program,” 
Margo credits the reasonable cost of tuition, the discount Renown 
employees receive from the school thanks to this recent partnership 
and the ability to work at her own pace as reasons she chose WGU.

“I looked at a lot of places, but WGU does offer very high quality 
programs,” she says. “Their programs are thorough and deep.”

Margo says the program is always looking for fun and creative ways 
to assign projects and topics. She has “built” molecules and is going 
to film herself giving a patient assessment to be viewed and critiqued 
for feedback.

“Activities are often fun and different, which turn out to be very 
challenging and very dynamic,” she says. “This is a really clinically 
focused program. It all makes me feel like I’m going to be a much 
stronger nurse.”

She earned her RN degree in 2014 and started her current position in 
early November of that same year. Prior to that, Margo worked in a 
variety of roles that focused on quality — from software engineering 
to a position with the Navy Reserves.

“Nursing has been great,” she says. “I love the patients, and this has 
been a wonderful place to work. I meet the neatest people.”
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Serving as an RN is a busy job. But Renown’s Margo Baxter is also 
pursuing further education and needs to include family time in her 
busy schedule. She juggles it all — and still makes time for a daily 
jog — thanks in part to a new partnership between Renown and 
WGU Nevada.
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We actively and earnestly cultivate relationships. We know when it comes to improving the health of our community, we cannot do it alone. We continue 
to foster collaboration, knowing that working together we are capable of accomplishing profound and amazing things.
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A partnership between Renown Health and the University of Nevada, 
Reno’s Orvis School of Nursing is pairing nurse educators with future 
nurses to provide hands-on field experience and increase the number 
of nurses in the region. For Renown Health registered nurses to 
teach clinicals, they must have at least five years of experience as a 
nurse and have earned a master’s degree.

“The partnership gives us more clinical faculty who get more 
students through the programs. Those graduates can then apply 
to be nurses here in the region,” says Amanda Stallings, MSN, RN,  
Nurse Educator.

Regional Emergency Medical Services Authority (REMSA), a first 
responder in our area, brings patients to Renown on a daily basis. As 
part of the collaboration between the two organizations, Renown 
holds continuing education classes for REMSA employees and 
REMSA works closely with our employees to help meet the needs 
and criteria for our ST-segment elevation myocardial infarction and 
stroke committees. Additionally, REMSA Care Flight Nurses work 
closely with Renown Nurses in our ICU to follow up on patients as 
a quality measure and as part of an ongoing collaboration between 
the two organizations. “Most of what we do with our collaboration 
is improve patient care,” explains Diane Rolfs, Director of Education 
and Chief Nursing Officer at REMSA.

In June 2016, Renown Health announced a partnership with 
Stanford Medicine that will open new doors for northern Nevada. 
We are developing partnerships that will expand our capabilities and 
improve the health and well-being of our entire community.

To inspire better health, Renown is going beyond our walls to find 
industry leaders who share our vision. The result will be connecting 
more people to resources than ever before — this includes greater 
access to a broad range of specialized medical services and clinical 
trials and expanded telemedicine specialties.

photo courtesy of REMSA
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Renown Health registered nurses are continually honored for going 
above and beyond for patient care. One such recognition is the 
DAISY Award.

Established in 1999 by the family of Patrick Barnes in honor of his 
memory, the DAISY Award serves to honor nurses everywhere and 

recognize the super-human work they do for patients and families 
every day. DAISY winners are honored monthly at Renown Regional 
and quarterly at Renown South Meadows. We are proud to recognize 
registered nurses like Tony Heng, (below), Neurosciences, Renown 
Regional Medical Center, as a winner of the DAISY Award. 
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“Throughout the course of the day, Emily became a friend to us 
and made the entire process of labor and delivery a calm and fun 
environment. She is a stellar nurse, and I am so glad she was chosen 
to take care of us. Thank you, Emily!”

DAISY winner: Emily Cliffe, Labor & Delivery,  
Renown Regional Medical Center (at right)

“A patient came to the ER and had to have a CT scan with contrast. 
The patient was a mother of three who had recently given birth. She 
did not own a breast pump and could not afford one. Jamie Kuklok 
and Jaimie Sawyer called Central Supply and Labor & Delivery but 
no pumps were available. They both went to Walmart and bought 
the mother a breast pump and some onesies with their own money. 
These two nurses truly have hearts of gold and always go above and 
beyond.”

DAISY winners: Jamie Kuklok and Jaimie Sawyer, Emergency 
Room, Renown South Meadows Medical Center (at left)

“Kristina’s close attention to detail led to life-saving interventions 
for a young mother in her 30s. The days following the interventions 
were touch-and-go for this young woman, where it was unsure if 
she would survive. This patient has since made a great recovery and 
is in the process of rehabilitation, working hard to get back home 
to her children. There is no question that without Kristina following 
her intuition and advocating for this patient, those subtle neurological 
changes may have been overlooked, and this patient may have died.”

DAISY winner: Kristina Spitale, Roseview ICU,  
Renown Regional Medical Center (at right) 9



We must think well beyond our hospital walls, offering new programs and services to 
make that lasting difference in the lives of individuals and families throughout our region.

Registered Nurses Michelle Groneman (left) and Erin Van 
Kirk, Director of Nursing Education, explain the capabilities of 
the simulators at the new Estelle J. Kelsey Simulation Lab at 
Renown Regional Medical Center.
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Nurses from a variety of areas at Renown, along with representatives 
from interdisciplinary teams, were selected to be part of a 3P event 
to design the spaces for a new Intensive Care Unit and Medical/
Surgical floor.

The 3P events — which stands for production, preparation and 
process — are Transformational Health Care events to help design 
the future ICU and Medical/Surgical spaces on the currently vacant 
fifth and ninth floors of the Tahoe Tower.

In each week-long event, interdisciplinary groups worked together 
to design a new space that would improve the patient, employee 
and doctor experiences, while eliminating waste.

Thanks to generous community donations, the Estelle J. Kelsey 
Simulation Lab held a ribbon cutting event at Renown Regional 
Medical Center in Spring 2016. The lab includes three state-of-the-
art, high-fidelity patient simulators that give doctors, nurses and 
medical students an opportunity for hands-on learning.

During the lab’s opening ceremony, Krystal Strickland, APN, RN, 
Simulation Coordinator; Erin Van Kirk, MSN, RN, Director of Nursing 
Education; and Michelle Groneman, RN, Neurosciences, showed 
attendees all of the state-of-the-art features the simulators are 
capable of including sweating, bleeding and even giving birth.

According to Erin,“This lab gives doctors, nurses and even students 
opportunities to see things they may not see very often in the clinical 
setting and practice those things.” 

As an ongoing way to train new nurses and those who want to move 
up in leadership, Renown Health offers two programs: Graduate 
Nurse Residency and Supervisor Residency.

Renown Regional Medical Center is home to the largest Graduate 
Nurse Residency program in the state and is one of the largest 
in the nation. Twice a year, newly graduated nurses can apply to 
the program for a spot in one of the three tracks: Maternal-Child, 
Medical-Surgical and Telemetry. New this year is the Transitional 
Care Residency program — a first of its kind nationally.

The Supervisor Residency program is a six-month course devised to 
provide support and professional development to up-and-coming 
leaders through a variety of activities such as shadowing nursing 
directors, attending conferences and meetings, and studying 
materials pertaining to the job. Based on the popularity of the 
program, a Leader Residency program was established that focuses 
on becoming an effective leader.
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Throughout the year, our nurses were presented with a 
variety of honors and awards for the great work they do 
every day for our community. From earning Woman of 
Achiemvent honors, to Leader and Employee of the Year 
awards, our nurses shine.

In a special ceremony, Renown Health named its 2016 Northern 
Nevada Women of Achievement honorees, including Registered 
Nurse Jennifer James, MSN, CNL, CMNL, Manager of Nursing, 
Intensive Care Unit, Roseview Tower, Renown Regional Medical 
Center. In total, four Renown honorees were selected for inspiring 
better health through the work they do for our community. Jennifer 
is pictured second from the  right with fellow Renown honorees (L 
to R) Dr. Vanessa Slots, Lauren Polian and Suzanne Oetjen.

A N  E X C E R P T  F R O M  J E N N I F E R ’ S  N O M I N AT I O N :

“Jenn knows the value of collaboration to achieve excellent 
outcomes. She has experienced success in this first-hand through 
collaboration with ancillary team members and doctors. Jenn is a 
captain in the National Guard and also works with underprivileged 
Girl Scouts. Her mission is to encourage girls to become professionals 
through sharing her journey, military experience and career.”
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Renown Health’s 2015 Employee of the Year winners, including 
Registered Nurse Jennifer Langham (Caring Employee of the Year) 
and Certified Nursing Assistant Sheryl White (Collaboration Employee 
of the Year), embody making a genuine difference in the health and 
well-being of the people and communities we serve. Below, Jennifer 
is pictured at the left and Sheryl at the right.

A N  E X C E R P T  F R O M  J E N N I F E R ’ S  N O M I N AT I O N :

“Jennifer showed exceptional care while working with a patient who 
was worried about her cat being home alone with no food. After 
learning this patient didn’t have any family in town, Jennifer went 
above and beyond to help care for the patient’s cat, going to the 
patient’s residence and calling it outside to be fed. She then called a 
day shift ICU nurse to make sure that the patient knew her cat was 
alive and well and had been fed.”

A N  E X C E R P T  F R O M  S H E R Y L’ S  N O M I N AT I O N :

“Sheryl helped coordinate a 
group of community members 
to bring restored vehicles to 
Renown Skilled Nursing for a 
Hot August Nights celebration. 
Residents were able to view 
the cars and speak with their 
owners. One of the residents — 
a new amputee struggling with 
depression over his physical 
limitations — was inspired by 
speaking with a car owner who 
was also an amputee.”

Renown Health recognizes leaders who support our mission, vision 
and values and create an engaging work environment. Registered 
Nurse Brandi Griggs, BSN, OCN, Manager of Infusion Services, was 
named Renown Health Manager of the Year in fall 2015. Brandi 
(center) is pictured with Thelma Baker, Director of Medical Oncology 
and Infusion Services (left) and Jo Duszkiewciz, Renown Health Vice 
President, Institute for Cancer (right.)

A N  E X C E R P T  F R O M  B R A N D I ’ S  N O M I N AT I O N :

“From being an example and being available to our team, to 
building and maintaining professional relationships with doctors 
and our community through her volunteerism, Brandi values the 
team mentality and is able to manage tough situations with grace. 
She encourages providing holistic care to patients, which includes 
facilitating doctor visits, calls to off-site pharmacies, resources with 
social services, nurse navigation and the Reno Cancer Foundation. 
Brandi often states, ‘Happy nurses make happy patients,’ and with 
Renown’s mission to bring health to the community, she works daily 
to achieve this standard.”
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The Medical/Telemetry unit 
at Renown South Meadows 
treated nearly 

patients, including 590 
patients in March.

Home Health had two 

winners last fiscal year: Deb Allison and Jana Jensen.

saw an increase in spine surgery patient volume, which grew by 5% over the previous  
year. Additionally, non-spine patient volume grew by 7% over the previous year.

Fiscal Year 2016
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Infusion Services had nearly 

patient visits.

Labor and Delivery hired full-time  
transition RNs to promote  
uninterrupted skin-to-skin  
time following delivery  
to strengthen the

Renown Skilled Nursing has a 

ranking from the Centers for Medicare and 
Medicaid Services— a designation held since 
June 2014 and assessed every quarter.

At Renown Rehabilitation Hospital, 

of the eligible Rehabilitation RNs have 
earned a desgination of CRRN  

(Certified Rehabilitation Registered Nurse).

As the only organization 
in northern Nevada to 

offer this procedure, our 
expert heart team has 
cared for more than

patients receiving a 
new heart valve by a 

less invasive procedure 
called transcatheter 

aortic valve 
replacement (TAVR).
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At age 28, Shawna Gomez was diagnosed with breast cancer. Ten 
years later, she still visits Renown Infusion Services every three weeks 
for follow-up treatment. Through it all, her care team has been at her 
side, forming a bond that has benefited both patient and caregiver. 
 
Sometimes seeing a friendly face can make all the difference in a 
person’s life. For Shawna Gomez, seeing three friendly faces on a 
regular basis for the last 10 years has proved that to be true.

“Throughout my 10 years of coming to Infusion Services, three 
nurses — Daun Russell, Rosa Cortez and Cindy Peak — have worked 
here the entire time,” Gomez says. “They know everything that has 
gone on in my life.”

Gomez found a lump in her breast 10 years ago when she was 28 
years old. Originally, doctors told her she was too young to worry 
about anything, but a biopsy revealed she had stage four breast 
cancer. Within a week of her diagnosis, she found out the cancer had 
spread to a spot on her vertebrae, bones and ribs. She underwent a 
mastectomy and then chemotherapy at Renown Infusion Services.

“At first I wanted to believe the doctors that it was nothing,” Gomez 
explains. “But it was kind of a shock and it was hard. At the time, 
my husband and I just started trying to have kids. I read a lot at first 
but a lot of that was really negative. But 10 years later, I’m good and 
I don’t let it affect me anymore.”

 

16



After completing chemotherapy, Gomez continued treatment — an 
infusion called Herceptin that prevents the cancer that spread to her 
bones from spreading further — and will do so every three weeks 
for the rest of her life.

Gomez says the nurses, especially Russell, Cortez and Peak, have 
been a valuable part of her journey.

“They were super helpful when I started 
everything 10 years ago,” Gomez says. 

“They know now that I come in every 
three weeks. They always do little 
birthday or Christmas things for 
their patients.”

Peak says Gomez has maintained 
a positive attitude since her 

diagnosis. “She always has 
a smile, is always happy 

and never complains,” 
Peak says. “I remember 
Shawna’s first visits. 
She would say, ‘I think 
they’ve got the wrong 
girl!’ It goes to show 
us all her amazing 
attitude.”

Shawna Gomez (center), diagnosed with cancer 10 years ago, with nurses Cindy Peak 
(left) and Daun Russell (right), who have been with her since her diagnosis a decade ago.
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Gomez has had as much of an impact on her nurses as her nurses 
have had on her.

“Shawna is a reminder of how — even when the battle is still out 
there — you can live life and not just exist,” says Russell, the lead 
nurse for Infusion Services. “She is a gift, a blessing to me — to all of 
us — a remarkable young woman who is such an inspiration for our 
team. She works full time and has an active home life. I tell everyone 
who joins us how she is a walking miracle and a reminder to us 
in healthcare how new developments in medications have changed 
the way we treat that type of cancer.”

Russell says seeing Gomez puts a smile on the nursing staff’s faces 
and gives the nurses in Infusion Services an opportunity to show 
some of the newer nurses the progresses and successes in cancer 
care. Some of Russell’s favorite memories are when patients come 
back to Infusion Services to show her how they are doing and 
thriving and living.

“For some, like Shawna, this is her ‘new normal,’” Russell says. “I 
have been to weddings, and a previous patient brought their first 
baby to my wedding. I am blessed to have been a small part of my 
patients’ lives.”

“I always say, this is a hard road our patients are on, and we take 
our joy where we can find it,” she adds. “For me, Shawna is a joy.” 
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Our postpartum team received a 
national International Board Certified 
Lactation Consultant (IBCLC) Care

as recognition for their efforts 
in encouraging and supporting 
breastfeeding mothers.

Renown Regional Medical Center, specifically 
General Surgical and Sierra ICU.

General Surgical at Renown Regional Medical Center has two

nurses: Stephanie Gibson (Employee of the Month) and Miguel Orozco (DAISY Award winner).

Fiscal Year 2016
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Labor & Delivery welcomed 

An average of

of total joint replacement patients 
received pre-operative education 
and teaching. 

The number of certified nurses 
in the Roseview ICU more than 

from the previous fiscal year 
from four to 10.

Renown South Meadows Medical Center 
is in the process of attaining a 

from the Joint Commission, which 
will be a first for the location.
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Nurses are a critical part of healthcare, but the societal stereotype 
linking females with the career still seems to make the profession 
more attractive to women. One local male nurse recently 
started a group to address common issues faced by 
male nurses. His goal: to help further diversify 
an important healthcare profession.

When Derek Drake started college, he 
was a pre-med major. However, after job 
shadowing his mother — who is a nurse — 
he changed his major to nursing and never 
looked back.

“I’ve always been drawn towards science and 
the healthcare industry,” Derek, DNP, RN, NE-
BC, CNML, CNL, Director of Nursing, Emergency 
Services, Renown Health explains. “I wanted 
a career where I could help people and 
make a genuine difference in the world. 
My mother is a nurse, and I’ve seen how 
rewarding and fulfilling her career has 
been.”

While men contribute 
unique perspectives 
and skills significant 
to the profession, like 
many male nurses, 
Derek’s path included 
his share of challenges 

for being a man in 
a profession that is 

predominantly comprised 
of women.

“Male nurses are often portrayed as ‘muscle 
strength’ by female nurses and can be perceived 
as non-caring,” says Derek. “Men leave nursing 
altogether two and a half times more often than 

their female counterparts.”
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Derek Drake, DNP, RN, NE-BC, CNML, CNL, Director of Nursing, 
Emergency Services, Renown Health, started Nevada’s first American 
Assembly of Men in Nursing chapter, which he says is a way for male 
nurses in Nevada to grow professionally, advocate for continued 
research and disseminate information about men’s health issues.

Derek gave a presentation on men in nursing at the 43rd annual 
Biennial Convention of Sigma Theta Tau International in Las Vegas to 
about 4,000 nurses from 39 countries. He shared stats, his personal 
experience and information about a new group he helped establish 
that allows male nurses to identify and explore issues affecting them.

“As an undergraduate nursing student, I had a horrible experience 
during clinical rotations in a maternal/child unit,” Derek remembers. 
“I was degraded for being a male attempting to be a nurse and was 
basically told I should go sit in the conference room until the end of 
the day because I was not welcome on the unit.”

The group Derek helped create is Nevada’s first American Assembly 
of Men in Nursing chapter, which he says is a way for male nurses 
in Nevada to grow professionally, advocate for continued research 
and disseminate information about men’s health issues. The chapter 
currently has 13 members and recently held its first meeting at the 
end of January.

“I want to provide a framework for nurses in northern Nevada, as 
a group, to meet, discuss and influence factors that affect men as 
nurses,” he says. “I want the group to help expand on the expertise 
of men in nursing, promoting gender diversity and inclusion and lead 
to improved gender balance in nursing school and the workplace.”
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Throughout the year, our nurses were 
presented with a variety of honors and 
awards for the great work they do every day 
for our community. From earning Northern 
Nevada Nurses of Achievement honors, 
to awards from the Perry Foundation for 
long-term care to earning Healthcare Hero 
awards, our nurses shine.

Renown nurses named Northern Nevada Nurses of Achievement: Front row from left: Amanda Stallings, Wynter Shively, Paula Peterson and Jen Stevens. 
Back row from left: Betty Barats, Angela Classen, Andi Siegel and Mary-Ann Brown.

22



Eight Renown Health nurses were honored in May as Northern 
Nevada Nurses of Achievement at the 17th annual celebration. 
Below is an excerpt from the nomination for Betty Barats, Home 
Health, who was named the Facility Winner for Transitional Care.

Her nominator wrote:

“Betty is celebrating her 49th 
year of nursing this year. As for 
her plans for retirement, she says, 
‘I’m going to die with my nursing 
shoes on.’ She was recently 
caring for a young patient who 
was a ward of the state. She 
took time during her day to stay 
with the patient after surgery so 
the patient wasn’t alone. She 
pulls the entire team together to 
meet patients’ needs.”

Three Renown Skilled Nursing employees earned an Endeavor Award 
from the Perry Foundation as part of the state’s recognition of  
top-performing healthcare professionals working in long-term/post 
acute care.

In northern Nevada, Samantha Moore, Director of Nursing, was 
named Outstanding Nurse Leader; Eliza Duran was named Certified 
Nurse Assistant of the Year and Kirsten Cornista, Nurse Educator, was 
named Distinguished Nurse Educator. Pictured left to right above.

The Perry Foundation is a non-profit organization that improves 
the quality of care residents receive in Nevada’s nursing homes and 
assisted living communities by providing education to the health care 
professionals working in these communities.

Registered Nurse Becky Haase, Director of Nursing, Children’s 
Services, was honored with the Volunteer Healthcare Hero award 
by Nevada Business Magazine for her outstanding dedication and 
contributions to children’s care in the community.

B E C K Y ’ S  N O M I N AT O R  W R O T E :

“Becky’s ownership of the care of the community’s children and 
their families is unsurpassed. From her early days as a pediatric staff 
nurse to the nurse manager of our pediatric units, Becky has never 
wavered in her support of connecting our youngest patients to the 
care they need while helping them on their journey back to health. 
This sense of ownership is amazing, and anyone who knows her 
recognizes this in her immediately. She is respected by doctors and 
employees for her energy and commitment. She always is available 
and is seen as a pediatric expert and resource by all who work with 
her within the walls of Renown and in the community.” 23



RENOWN REGIONAL MEDICAL CENTER:
Renown Regional Medical Center is the only trauma 
center between Sacramento and Salt Lake City. We are 
also home to the region’s only children’s hospital and ER, 
a leading robotic surgery institute, groundbreaking brain 
and nerve care, and comprehensive heart and cancer 
services.

RENOWN CHILDREN’S HOSPITAL:
Renown Children’s Hospital is the only dedicated 
children’s hospital in northern Nevada and offers a 
variety of programs and services designed specifically to 
care for our community’s families. We offer the region’s 
only Children’s ER, Pediatric ICU and low-dose children’s 
imaging.

RENOWN SOUTH MEADOWS 
MEDICAL CENTER AND MONACO RIDGE:
Renown South Meadows is ranked in the top one percent 
nationwide for quality care based on measures for heart 
attack, heart failure, pneumonia and surgical care and  
home to south Reno’s only ER. Monaco Ridge Assisted 
Living has 40-suites that give residents the perfect balance 
of privacy, independence, community and personalized 
care.

RENOWN REHABILITATION HOSPITAL:
Renown’s Rehabilitation Hospital is the region’s only 
CARF-accredited hospital. Thanks to a team of dedicated 
specialists, our patient outcomes exceed national 
benchmarks, meaning our patients have shorter hospital 
stays and leave with a higher level of functionality and 
independence.

RENOWN SKILLED NURSING:
Renown Skilled Nursing has 160 beds and provides care 
for families and loved ones who require nursing care 
and therapies such as physical, occupational and speech 
before returning home.

RENOWN HOME HEALTH:
Renown Home Health is a Medicare-certified agency that 
has earned health accreditation given to less than one 
percent of home care agencies nationally. Our goal is to 
help patients achieve independence and improve physical 
health and well-being.

RENOWN MEDICAL GROUP:
Renown Medical Group is comprised of 18 primary care 
offices, 10 urgent cares, and more than 250 medical 
professionals and specialists. Providers coordinate 
checkups, immunizations, referrals to specialists, lab and 
X-ray services, and hospital admissions.

RENOWN HOSPICE AND PALLIATIVE CARE:
Renown Hospice Care provides compassionate expertise 
and palliative care to meet the emotional, physical and 
spiritual needs of patients and families in our community. 
When medical treatments no longer offer a cure, hospice 
care offers a special way of caring for patients and families 
facing end-of-life issues.
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Nothing beats working at Renown. And nothing beats living in this 
region — we love it here! You’ll find some of the most beautiful and 
diverse landscape in the country: sunshine and snow, mountains 
and desert.

• Home to the top-ranked University of Nevada, 
Reno School of Medicine

• More than 35 golf courses

• Numerous hiking and biking trails along with 
nearby lakes for boating, camping and fishing

• Cosmopolitan culture with a small-town 
atmosphere

• Close to major West Coast cities

• No state income tax

As the region’s largest locally owned, not-for-profit healthcare 
network, Renown Health’s priority is always both patients and 
employees. This is why Renown is happy to announce 113 new 
nurses joining its expert workforce.

The “100 Nurses in 100 Days” recruitment campaign started 
in September 2015. During that 100-day time frame, Renown 
surpassed its goal — welcoming 113 nurses from 19 states and 59 
different nursing schools around the country. Of the new nurses, 
33 are from right here in northern Nevada, thanks to ongoing 
partnerships and collaborations with local nursing schools.
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