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•  help us to measure equity of opportunities by 
looking at the makeup of SBG

•  help us to build and maintain equity throughout 
the employee experience, by looking at things like 
our hiring decisions, pay gaps and promotions

•  make sure we can respond to the different things 
our people need to feel they belong at SBG.

COMPLETION STATS:

In April 2021 we asked all our employees to 
complete the SBG Census to help close our 
inclusion data deficit. We’ll use this data to:
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100% of our employees 
have shared their age 
and whether they 
consider themselves  
to have a disability

87% of employees have 
shared their ethnicity

80% of our employees 
have shared their 
religious views

80% of our employees 
have shared their 
sexual orientation

78% of our employees 
have shared their 
gender identity

74% of our employees 
have shared if they are 
a parent, carer or both
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AGE 

The average age of an SBG employee is 33 years old. 

HEALTH, DISABILITY, MENTAL 
HEALTH, NEURODIVERSITY
The disability equality charity, Scope, reports that in the UK 
19% of working-age adults have a disability. At SBG, 10% of our 
employees have shared they have a disability, neurodivergent 
condition, long-term health condition or mental health condition.

BREAKDOWN OF  
THE DATA BASED ON 
COMPLETION RATES  
AS OF MAY 2021:
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Of those employees who shared 
with us that they have a disability:

•  44% shared they have anxiety

•  9% shared they have Dyslexia

•  8% shared they have a long-term health 
condition

•  5% have a hearing and/or visual impairment

•  28% shared they have another disability, 
neurodivergent condition, health or mental 
health condition (to protect anonymity, 
they have been grouped together for  
this summary).

  18-24

  25-30

  31-40

  41-50

  51+

  Disability No

  Disability Yes



ETHNICITY  
The 2011 Government Census tells us 86% of the UK population 
is white, with people from Asian ethnic groups representing 7.5%, 
followed by black ethnic groups at 3.3%, mixed/multiple ethnic 
groups at 2.2% and other ethnic groups at 1.0%.

In Leeds, where our Head Office is based, 
the breakdown is 85% white, 7.7% Asian, 
3.5% black, 2.7% mixed race, 0.5% Arab 
and 0.6% other ethnic groups.

To protect anonymity, we’ve grouped 
black, mixed race, Asian, Arab and other 
ethnic groups together, which represents 
9% of our workforce.
 

  White

   BAME

   Prefer not 
to answer

1%9%

90%

GENDER 

  Male

  Female

   Prefer not 
to say

Some of our team identify as non-binary. 
However, to protect their anonymity, 
they’re not included in this breakdown. 
We’re also working to include data 
collection on those whose gender 
identity is different to what was  
assigned at birth.71%

26%

2%



NATIONALITY

WE HAVE EMPLOYEES 
FROM OVER 50 
DIFFERENT COUNTRIES 
ACROSS THE GLOBE. 



60%

34%

2%
3% 1%

PARENTING AND CARING
Data from the National Office of Statistics shows that 70.6% 
of women without dependent children were in work in 2019. 
That figure for men in the same year and category was 73.5%. 
Carers UK data finds 12.5% of adults in the UK are carers.

  Neither

   Parent

   Prefer not 
to say

  Both

   Carer

RELIGIOUS VIEWS
The 2011 Government Census data shows Christianity is 
the largest religion in the UK at 59% of the population, 
followed by Muslim at 4.8% and Hindu at 1.5%, while 
Buddhist, Jewish and Sikh are less than 1%. Approximately 
25% of the population shared they have no religion. 

  Athiest

  Christian

  Agnostic

  Muslim

  Hindu

  Sikh

   Roman 
Catholic

  Other

  None

   Prefer not  
to say
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1: 
LEVELLING THE 
PLAYING FIELD
Now we understand the areas 
of underrepresentation at SBG, 
we can work to level the playing 
field by looking at where and 
how we recruit.

We’re taking park in schemes, 
such as Kickstart, which 
tackles youth unemployment 
in underrepresented groups, 
and Generation, which 
supports underrepresented 
groups into tech. We’re already 
working on disrupting bias in 
our recruitment, through the 
introduction of blind CVs in  
2019 and new training on 
inclusive hiring in 2021.

2: 
USING OUR 
INCLUSION DATA 
TO SUPPORT OUR 
PEOPLE
This data will help us make sure 
we have the right support in 
place for our people, from our 
wellbeing offering through to 
the facilities in our offices. 

In 2020, we launched 
neurodiversity training, which 
is open to all our employees. 
We also partnered with a 
neurodiversity specialist 
organisation to work with us 
on 1:1 coaching and workplace 
assessments. Plus, we’re  
working with the Centre of 
Accessible Environments to 
look at how we design and use 
our office spaces so they are 
inclusive and accessible.

3: 
LEADERS USING 
OUR INCLUSION 
DATA TO DRIVE 
DECISION-MAKING
Leaders at SBG have access  
to anonymised data to  
support them in making 
everyday decisions on things 
such as pay, promotions and 
hires, to ensure equality is  
at the forefront. 

In 2020, we spent time with 
all our Leadership Team 
and Directors to help them 
understand the representation 
and equity data in their teams, 
and how they can take action.
 
 

SO, WHAT NEXT?

SEXUAL ORIENTATION
The Office for National Statistics estimates that 4.2% of people 
aged 16 to 24 years identify as lesbian, gay or bisexual.

   Hetrosexual/
Straight

   Gay Man

  Gay Woman

  Bi Sexual

   Other

   Prefer not  
to say
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